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Step 1: INTRODUCTION

Grant Title: Multiple Grants

Grant Number: Multiple Grants

Award Amount: Multiple Awards
Grantee Name: Oklahoma County/Oklahoma County Sheriff’s Department
Grantee Address: 320 Robert S. Kerr
Oklahoma City, OK 73102 E
Date and effective duration of EEOP: May 2003-May 2005

EEOP SHORT FORM

BARROW

GRANT PROJECT GRANTEE | AWARD PROJECT DIRECTOR’S
NUMBER NAME - NAME: AMOUNT ' | DIRECTOR | PHONE
' ' : NUMBER
N/A State Dormestic Oklahoma | $199,778 - .| David (405) 713-1360 |
' Preparedness County VanNostrand
Equipment
Support Program .
00-JAIBG-08 Juvenile Oklahoma | $40,396 Randy (405) 713-6437
Accountability County : Turner :
Incentive Block ‘
Grant Program
N/A Crime Victim Oklahoma - | $57,400 Lee Ann (405) 713-6600
, Assistance County Limber
N/A Victims of Child | Oklahoma | $6,000 Lee Ann (405) 713-6600
Abuse County Limber
2002CLWX0034 | COPS MORE Sheriff’s $59,804 SGT. (405) 713-2053
FY 2002 Department DAVID
: BAISDEN
2000SHWXO0147 | COPS-in-School | Sheriff’s $543,260 CAPT. (405) 713-1053
‘ Department RICKY -
BARROW :
2001SHWX0630 - | COPS-in-School | Sheriff’s $723,942 CAPT. (405) 713-1053
' Department | RICKY
~ : BARROW
2002SHWX0720 .| COPS-in-School | Sheriff’s $124,944 CAPT. (405) 713-1053
Department RICKY
- : BARROW
2000-LB-BX- LLEBG-00 Sheriff’s $219,828 SGT. (405) 713-2053
1597 ' Department DAVID
BAISDEN
2001-Ib-bx-3422 . | LLEBG-01 | Sheriff’s $216,830 SGT. (405) 713-2053
Department DAVID '
BAISDEN
2002-LB-BX- LLEBG-02 Sheriff’s $170,975 SGT. (405) 713-2053
2588 ' Department DAVID
BAISDEN
PT-03-03-09-06 | OHSQ-2003 Sheriff’s $75,000 SGT. © | (405)713-1026
| Department DARRYL
- SORRELS
AL-03-02-05-01 | OHSO-2003 Sheriff’s $50,000 CAPT. (405) 713-1053
' CRASH COURT | Department RICKY




1999-AH-FX- OHSO- Sheriff’s $25,000 SGT.LYNN | (405)713-1027
0040-03H PROJECT Department WINTER
UNDER 21 v '
N/A SCAAP FY 2002 | Sheriff’s . | $180,810 SGT. (405) 713-2053
.+ | Department DAVID ‘
BAISDEN
2002-TE-CX0006 | OKLAHOMA Sheriff’s $40,477 SGT. (405) 713-2053
-} FIRST Department DAVID
RESPONDER BAISDEN
EQUIPMENT
PROGRAM-
PHASE 1 :
00001054 ‘| BULLETPROOF | Sheriff’s $2,327.58 SGT. (405) 713-2053
VEST-00 Department DAVID
' BAISDEN :
01005410 BULLETPROOF | Sheriff’s $6,360.80 SGT. (405) 713-2053
VEST-01 Department DAVID '
BAISDEN
DO03-1032 DACFY 2003 Sheriff’s $31,610 ROBERT (405) 713-1095
(METH) Department TYE ‘
DO03-1033 DACFY 2003 Sheriff’s $40,177 SGT. (405) 713-2053
‘ (YDD) Department DAVID
' ' BAISDEN .
D03-033 DACFY 2004 Sheriff’s $48,464 SGT. (405) 713-2053
(YDD) Department DAVID

BAISDEN




Step 2: WORKFORCE ANALYSIS

Step 2 of this Equal Employment Opportunity Plan provides statistical data regarding the
actual workforce of the Oklahoma County’s Workforce, Sheriff’s Workforce, and the
Juvenile Justice Center Workforce. Oklahoma County receives Federal Grants on behalf
of the Sheriff’s Department, Juvenile Justice Center, and Emergency Management.

Oklahoma County has a total of 1,664 Full-Time and Part-Time employees. This
employee total includes 957 males and 707 females. This total includes 345 Black, 1,207
White, 45 Hispanic, 17 American Indian or Alaskan Native, and 50 Asian or Pacific
Islander Employees. The job category breakdown is 9 Official/ Administrators, 163
Professionals, 88 Technicians, 218 Protective Services-Offical, 542 Protective Services-
Patrol Officers, 77 Para-Professionals, 388 Ofﬁce/Clerlcal 22 Skilled Craft, and 157
Serv1ce/Ma1ntenance

Chart 1-This chart shows all of the employees of Oklahoma County divided into the
major job categories as well as by sexual, racial, and ethnic characteristics.

Chart 2-This chart shows all of the employees of the Oklahoma County Sheriff’s
Department divided into the major job categories as well as by sexual, racial, and ethnic
characteristics.

Chart 3-This chart shows all of the employees of the Oklahoma County Juvenile Justice
Center divided into the major job categories as well as by sexual, racial, and ethnic
characteristics.

Chart 4- This chart shows all of the employees of the Oklahoma County Emergency
Management divided into the major job categories as well as by sexual, racial, and ethnic
characteristics. ‘

Stepy 3: Community Labor Statistics

Step 3 of this Equal Employment Opportunity Plan provides the Federal statistical
information regarding the available workforce for Oklahoma County as reported in the
1990 U.S. Census of Population.

The U.S. Census data for this information was provided as a courtesy by the Office fro
Civil Rights under the U.S. Department of Justice’s Office of Justice Programs.

Chart 5 has the breakdown of the 1990 U.S. Census of Populatron for Oklahoma County
The information is divided into the same major JOb categories and sexual, racial, and
ethnic characteristics as charts 1, 2, and 3.



Step 4: UNDERUTILIZATION ANALYSIS

Step 4 (Chart 6) of this EEOP contains the comparison of utilization percentages of the
County’s Workforce to that of the available workforce as stated by the 1990 U.S. Census
of Population. The percentages in this chart are carried over from Charts 1 and 4. This
comparison is also divided into the same major job categories and sexual, racial, and
ethnic characteristics as charts 1, 2, 3, and 4. The utilization percentages in Chart 1 are
subtracted from the percentages in Chart 4. After the subtraction, a negative utilization
percentage denotes the amount of underutilization. Underutilization occurs when the
statistical percentages of these particular groups in the County’s actual workforce are
below those of the County’s total available workforce as reported in the 1990 Census of
Population. ‘

The job categories that are underutilized by more that 10% are as follows:
White women in the Official/Administrator (22% vs. 32%)

White women in the Technician (14% vs. 29%), ;

White women in the Para-Professional (12% vs. 60%)

White women in the Service/Maintenance (1% vs. 22%)

Black women in the Para-Professional (3% vs. 22%)

White men in the Skilled Craft (64% vs. 74%) -

Step 5:: OBJECTIVES

This is the Oklahoma County’s first Equal Employment Opportunity Plan. The elected
officials and department heads are responsible for implementing this plan into their
respective departments. Oklahoma County’s goal is to become more aware of EEO
issues when hiring and promoting employees and to utilize more of the available

workforce in Oklahoma County. Oklahoma County plans to make improvements inthe.

hiring of females, especially in the job categories of Official/Administrator, Technician,
Para-Professional, and Service/Maintenance.

Step 6: STEPS TO ACHIEVE THE OBJECTIVES
Oklahoma County will communicate with the elected officials and the department heads
concerning their respective departments and the utilization of the Oklahoma County
workforce. The County will strive to ensure that females are given equal opportunities to
receive employment and promotions based on the Oklahoma County’s Policies.

Step 7: DESIMINATION OF PLAN AND POLICY

Oklahoma County will disseminate information regarding its Equal Employment
Opportunity Policy Statement in the following ways:

A. Internal Dissemination



1. The Equal Employment Opportumty Pohcy is 1ncluded in the Employee
Handbook that all employees receive.
2. The County’s commitment to EEO is presented as part of the orientation program

for new employees.
3. The intent of the EEO Policy and individual responsibility for the 1mp1ementat10n
of the County Policy will be discussed, as necessary, at elected official and
- department head staff meetings.

B. External Dissemination

1. Make copies of plan available to interested groups or individuals.
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EQUAL EMPLOYMENT POLICY STATEMENT:

L.

N

Oklahoma County is an Equal Opportunity/Equal Employer and does not
discriminate against persons on the basis of race, sex, color, national origin,
religion, age or physical handicap, or veteran status.

No person in the County’s employment shall be appointed to, demoted or
dismissed from any position in the County, or in any way favored or
discriminated against with respect to employment in the County by reason of any
physical handicap, so long as the physical handicap does not prevent or render the
employee less able to do the work for which the person is employed.

Furthermore, no official or employee of any department may refuse to employ or °

discharge any person, otherwise qualified; deny any promotion or increase in
compensation; publish an offer of employment; adopt or enforce any rule or
employment policy which discriminates due to race, color, creed, national origin,
sex or veteran status; or seek such information regarding any applicant or

employee in order to discriminate in the selection of personnel for training on the -

basis of race, color, creed, national origin, ancestry, or sex.

Dated this 30™ day of May, 2003 «
BOARD OF COUNTY COMMISSIONERS

OF (j fOMA COUNTY

Member

Carolynn C4ldill,'County Clerk

Lk Junne o i ot



